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OF THE PENAL SYSTEM OF UKRAINE

Staternert of a problern. Health maprove-
mert of Jkraiman sociefy 15 mopossible without
the decision of probleras of reformmation of
Groverrenent criminally executrve service of
Ukmire onmairterance of which today awe 1373
thousand persore only i the places of 1rgrisorn
tert. Ukraine, sirung o become the waluable
tnetber of the Emopean concowd, spaes lage
aftention to reformation of crrunal executme
service. Byrits major factor of efficiere yof refir-
rnation, modermizator, approaching to the
Enropean ard world standards of actraty of argr
industry ncloding  law-enforcernent, there are
people which work init.

It is necessary to mark that consideration
of thiz question s very woportant, the ways of its
decision lie m two plares: m cuantitatree ard
high-cuality. But we kawe to acknowledse that
guantitatree and hogh-gquahty slalled poterndal of
the sygter rot in full satisfies the modem recuire-
terds of woplermertabon of criramal puarashe
e s

&t fivst, there 15 a permanent outflow of
wotkers from the systern, as prestize of pofes

g1on 15 very low; 1n fact the work wath corcted
does not have hig rooral or financial personal
mnterest. Sppropriately that establishenent of
mnpemerntation of puarashiments for the morally
spiritual atreosphere of pewmorabby not the best
vanant. &nd for every ordirary cibzen the words
of workers of establishenents of raplernertation
of prashrnerds arve clear that wiale they proade
task grven by the state of the isolation of crir-
rals, actually depart pomshrents together with
thern.

The workers of establishments of raple-
reertation of paristenents ramtan the consde -
ahle moral and physical loadings daily: Ivkjority
frorn thern bas the wratiored working dasy; weels,
often without daye off dowble workload, as it 1=
recessary o "recover” ternpommry vacant undilled
posLhons.

secondly, consicerable part of workings
n estdbhishments of cnirural executre service
does rot anserer professional needs curtaimed by
modemm irfernatonal stardards i relabon to
wtaning of corricted, educationard hu-fech pro-
duction. & worker and, cerfairly comacted suft
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fers most from it And advancernent 15 conse-
euently braked in reforraton of criranall yexec-
utrve gervice of Ukraine.

Decision of quanbtatvee aspect skilled,
that 15 staff, providing m a greater degree depends
on financing of Governenent crirainally executre
service. It 1z needed to unbe suchguestiors:

1} make alteration in the regular cuantity
of establishrrerts of woplernentabon of porash
merts , whach will foresee the update of fure hon
al duties of personnel with the parpose of
wrprorverment of soclally peychological and eds
cate work with comvicted (above all things 1s
meweas: of amount of pracheal ppychologists; to
the persomnel of department of supervizion and
safety with accent on an educate work);

) provide deserving and evern piestise
pay; sorlal deferse and gnarantees, fo inferest and
ergage i work fhe recessary for establishrnents
amonrt of hoghly educated workers morlly
phuysic ally and social by be althsy

Public and state lase on the persorzel of
organs and establishments of maplementation of
panishroents special expectatiors and pts oo
tant recpuirerments - correctons and resocialization
of persons which coramitted a crme. From prac-
tice of wodt with comected 1t 13 known , that
majonty from ther are "waste" of education 1n
faralies, schools, societies, distnet mspectors.
Thns, on estabhishenerds woplernentation of pun
shrnents 15 laid over a task - to clange a world
view ard corduct of crirunal. But society does
rot proped v eshate these pmfessional roles.

Loy prestige of profession of worker of
Crirmnally execuine serace of Ukrane results
that a man only as a last resort, goes fo work in
egtablishrnent, often does not stay too long and
ghardoned work, above all thangs 1t fouches
wung people. Mot second-rate factor is proper
honarg by sanatorrn-ard-spe teatrnent and
other social guarantees.

I iraportant constituent in fhas context is

developrnert of complex ways of formung of
proot’ professioral motreation, development of
new stirnnh of professioral career, personal mter-
est, In conscienboss oplemerdaton of official
dubes, i the first place at the level sepamate estab-
Lishroernt. Mot accenting attertion only on wage
mcentrves, fiom a man which works 1n cnrnaral
executrve service, also a lot depends on forraing
of 1dea 1n society abont prestize of this profes-
S10EL.
For flas parpose 1t 15 necessary to aprone a pey-
chological selechon, with complete w®search of
sorlal and profé ssonal 1rguortant gquabhes of per-
sonality which select on service . Ivbre wide pos-
sihilities ard perary powes in tfhos divection
roust have college of rofessional e paration of
workers of criminal executtre service (ahat 1nall
Ulzame are twn, Bilocedkvske and Dropodzerahorske,
furctioral seting of which answers estabhsh-
ments of post-graduate education).

Llways, 1n all hmes, work with a person-
nel was consdered the "aabng-card" of any
ogarization or deparbeent. SLrd in relation to
oigans and establishments of irpemertation of
prrdshroents - a requmrernent 1s unigue here: a per-
sonnel raust be the persore of the state and
deservingliy to preserd 1t on all levels. Exactlyon
this postulate a skalled poliey; task of which to
prepar and educate a personnel, ard also decide
all corplex of problem cuestions of, which
accorapanies wodh with hive, roust be banlt,

Work on selection must be provided m a
cotiplex and can not depend exceptionall wupon a
shilled welacle. Creaton practically mall estab-
lishreerts of corgnuraty groups of staff, in the
coriplernent of which the rost expenmmental and
capable workes aw reckoned shows that the mdi-
cated grongs wioek for all directiors, - with sol-
diery corrrassariats, educahonal establishments,
centers of employment of populator, etc. The
registation lsts of persons wlich are exernpt on
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corepletion of terrn of service for rows Ililitary
of Ukraine are carefully worked off. Such work,
especially taking into account modern recpire-
tnerds to the cardidates, weryvolurne and labor-
o8,

The aralwis of actrvity of omans ard
egtablishinents of roplernerdation of pareshenents
15 conducted b us testifles that fiom ten possible
carcthdates on serace orly seven fit to establish
merts on queshons of registration ard rece phon
on service. &And not fact, that everyore will be
takenon service. Lt areception on service advan
tage gets candidates which have complete hagher
echicabion of himnaratarian type, notdbly laasers,
teachers, peychologists.

It the saroe tivne, taking into acconmt spe-
cific of service of attendance centers, there are
problemn guestions of adaptation character of
ywourg specialists which anmve from educational
egtablishmments of Departrent and specialists of
cIvll higher institites. The ke rnozre rd of skilled
policy i the conditions of reformabon of
Grovernrnent crirnal execuive service 15 foang
of yourg specialists, ard thewr social defenss,
niotably

- honsing - the sorest swbject for today,

- agmnt of Haces a young seed 1910 jre-
school with favrorable pasanent,

- prrvileges on payrnent of pblic nhlibes;

- vageness of normatree base on the pen
sion providing of workers whach do not have the
special rarks, that all of those corshtuents which
ate so heeded for becorming of yomg specialist
ard peychologically valuable execttion of sere-
1ce;

a

- statis of worke s whach do not have the
speclal ranks in corinal executne service for
today does not certamn. The cueshon of their pasr
rnert of labour 13 niot we ll-regulated, so flwdity of
staff of this link 15 the greatest;

- at the same fitne panent of labor dio-
1rg the first fove sears of service for an ordivarsy

Jurdor and raddle chief corposition, rernains lowr
and depends on expenence for a ime-1nservice,
paymert of raizes 1s carned outnot il through
the msutficient Srancing

- ghzerce of ligher educational estabhsh-
roetits whach can prepar differerd-type specialists
for the cnrunally nin-tirme systern;

- at presence of plenty of professional 111-
resses medical estabhshenents of the cnmirally
mr-he systern ahsert for today; and also does
niot heve sanatoriurn-and-spa establishments;

- toes niot bere & certain at state lewvel pro-
fessional holiday which will not popalanze the
crranally nm-trne svetern and does not do it
attrac frve.

Ivhddle pay for indicated cate zonies:

- for the workers of crironal executnee
mspection - 1300-1500 heymroas,

- for a maradfactwing staff and workers of
the ronracipal providing (not ol sereants) - 200-
1000 hasamdas.

For the decision of question of penmorn,
cash and financial cover it 1s necessary fo equate
this category of personrel with status of el ser-
vant, to develop the prograrn of the skalled pro-
viding of wotkers with status of eril servant and
do service attractmee for thern. Iraportant divection
of the skilled prosading of orgars and estabhsh-
merts of moplernentation of punishments is
ermplonert and fixarng of wurng specialists -
sraciating students of educational establishrrents
wlach prepare speclahists for the crnrnally nin-
tirne syste .

Corducted analysis of fixing of graduat-
g students in cnranal executree service showed
that only 60%% forn ther, unfortonatel sy reroain
to work m organs and estabhstenents of wople-
mentation of prashments. Principal reasors of
liherabon of young specialists on service or pass-
g o other ramstnes (departrnents) are:

- professional afting ot that those per-
sons which aw niot able byvirhoe of the pemoral
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qlities to carry out the peofessional dities laid
ot the mn abardon the systern;

- pobletn social and cornrmurally domes-
tie provading. To mareyr it will ke fo lease habita-
tion graduabng smdents (from another city) for
the personal funds. Work from the side of 2ud-
ance of reglonal managements, cluefs of estab-
Lishrme nts, 1n relatiom to fixing of graduating st-
derts and creation for thera of recessarydore stic
terrns 15 not proper;

- iInsfticient educate andvocatioral smd-
ance work with students, studerts of final cowrs-
eg, fom the side of course hink, teacking staff m
sereral guwdanee of educabonal e stablishraerds;
-1 educational establishirents not n a sufficierd
measire teach stoderds necessary practical skalls.
O a present tense service n the crnranal nm-
fitne systern 15 not prestge. Mobody of soung
pecple drearns about the career of worker of
egtablishinent of implementahon of pamshments.
Lz an exaraple, want to point, that in Tsar's Fassia
on ore 13 disergagzed tle place of saperisor
applied 300 persons, throngha substarntial by then
paw

Professioral preparation of ordinary and
chief composition - 1t 15 a orgarized poocess on a
caphare of knowledze by the special abihhes and
skills, necessary for successful mplementation of
official tasks. The systern of professioral prepara-
tion mcludes the basic orgarozabonal types of
studies: pimary peeparation; in-plant trairang;
mternshap; official reparabion at the place of
service, studies in nshintes, independent prepara-
oz,

Professioral prepamaton of pemormel is
carried out in departrnent edncatioral estdbhlish-
mments, in educatonal establishmerts of other
ministies ard departrnents and at the place of
passing of service. Comse stodies from prirnary
pte paration and m-plant of pemore of ordinary
and chief cormposibon trairang are camled ont m
Cheragov legal collegse of Departrent,

Bilocerkreske ard Dhrapeodzerzhinske colleges of
professioral preparation of workers of the cnm-
nally nin-time syster.

Prepambion of specialists with agher edu-
cabonis carned out at Varoslay the Wise Mational
legal acaderny of Ukrane, Faramn Fharkoe
national unmve sity ard Cherrogoes legal college of
the State department of Ukraime on queshons of
e rerdation of purasherents.

The Chermgov  legal  college  of
Departroent 15 the unigue departenent educational
establishrnent, whach cames out preparation of
specialists with agher educahon with education
ally qualifyang lewel "wuor specialist”, "bache-
lor", wath specialty "Lav-enforcement actma fy”.

O the faculty of preparation of special-
15tz for the cnrorally mn-te syster (M9 of
Yamslar the Wise Matonal legal acaderny of
Ulraire 15 canled ot preparation of legists with
edncationall v cpalifiang level "specialist”

&t Faramin Fharkow ratioral unmvemsity
preparation of speclalists for criminal executre
service begun 1n 202 and 15 conducted after
directiors "Peychology, "Social work”.

The mereass of level of profesaonal jre-
paredness of workers at the place of passing of
service 15 carrled ot by orgardzaton and con
ducting of emplosnents from official and battle
preparation, by acceptance of annual final tests,
creation of tenns, fora selfeducation.

Chr analysls of passing of studies by
workers of organs and establishenents of wople-
merntation of pomshments shows about negatre
terdency of not enough bugbequality selecton of
statf on serace m orgars and estabhishenerds of
1t rmertation of pmishivents. Revealed repeat-
ed cass when lsteners which were deducted
from educabonal establishiments of Department
for gross wiolators of discigine with sorme froe
again sent the temitonal rmanagements of
Department on shidies.
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It should be noted that aromg deducted
becawse of regabive reasons and atbracted to dis-
ciplinary resporeibibity the lsteners abomt 90%
Jumior inspectors of departinernts of swpervision
ard satetyy itis ore e and categorsy where late-
1715 terdency of growth of flmdity of staff.

In addition, abeence of modern psycho-
logical-pedagogic concephon of forming of pro-
fessiomal cornpeterce of personre], substantially
irfluences on such factors as: legal culture, pro-
tessiomal defonmation of empoyees of establish
rnerds of raplerne ntahon of poishene rds. Bealize
eTven task ard realmng responsibibity oy people
which work in the systern, for exarapde the peda-
gogical collectrve of Blocerkmwslyr college of
Vocatiomal Trarung Worker Penal Erdorcerment
Systern carne foreard with wahatree to foren the
separate cyrle of peyrhological-pedagogic preyea-
ration in college. Certainly; it 1s rapossble to for-
get about peoviding of due, modern, lesel of the
legal, professional, specialized (aesthetically
beautifilly eftacs, plosical coraputer-infoera-
tre) and official preparation.

Intenstve clarges whach take face in ow
country and i cnranal execatee service, force
everyone paricipating to pofessional prepara-
tion workers of cnrunally executnee service,
tnake new look at cuality of profsaonahism of
empoyees, thelr reparation and m-pant m edi
cahonal estabhslrnents of the systerm trarang.

Mew legslabion, actre soclal trareforrna-
tiore, expansions of rtervatioral cormectons,
that dircted on stengtherang of dernocracies |
supreracies of nght developreent of rarket
econorny, strengthe ring of role of pablic and pab-

lic mspection, after actraty of state mshhdiores,
requie cifferently work and fhank

Foregoing allows us to draw a conclusorn,
that preparmtion of specialist for work in a peral
sphere 1t 13 npossible fo consder legic ally corn-
pleted, 1if he will not realize topartance of role of
crranally executnee serace for society Work
wath corcacted, which de part porashenent, retom-
g of thew, to society as competent and weful
ciiizens, 15 the task of the special s thnge .
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